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ALEXANDER: Hello. As part of the Budget, the Chancellor announced big changes 

to the way the Government subsidises childcare. From next year, it’ll cover 20% of 

childcare for working parents if the total childcare bill comes to £10,000 or less for 

each child. It’ll be available to more people than the employer voucher scheme, which 

will close to new entrants from autumn next year. But some people may be better off 

in the voucher scheme. Are you one of them? If you need help understanding your 

options, call Money Box Live to speak to our experts here in the studio. And more 

broadly, if you’re a new parent looking for childcare, what will it cost and are you 

entitled to other help like tax credits? Maybe you’re thinking you’d like to have the 

flexibility of a nanny, but again what are the costs and responsibilities? My guests are 

here waiting to answer your questions, so call 03700 100 444 now. With me today are 

Anand Shukla from the Family and Childcare Trust; Anne Longfield from the charity 

4Children; and Helen Harvey from Nannytax, a company which specialises in nanny 

related tax and payroll services. And our first question is from Imogen who’s calling 

from Bristol. Imogen, what’s your question for the panel? 

IMOGEN: Hello. I’ve just been offered a job, which I’ve accepted, and it means … 

ALEXANDER: Congratulations. 

IMOGEN: Thank you! … it means that I’ll need to find afterschool childcare and I’m 

not sure what is available to me in terms of help paying for that childcare. 

ALEXANDER: Okay, can we just find out a little bit more about … Do you have 

one child? More than one? 

IMOGEN: I’ve got one child, yeah. 
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ALEXANDER: And how old are they? 

IMOGEN: He’s 5. 

ALEXANDER: Okay. Anand, I’ll go to you on this. 

SHUKLA: Okay, thank you very much. First of all, congratulations on getting the job 

too. There’s a couple of options actually. It’s worth checking out if your employer 

currently offers childcare vouchers and, if they do, you may be able to use those to 

pay for the afterschool childcare as long as it’s Ofsted registered. So there may be 

some financial support there. The other potential area of help could be – depending 

upon your salary level – you may also be eligible for tax credits and the childcare 

element of working tax credit, which could also go to help pay for that. But the key 

thing to note is that the childcare must be registered with Ofsted. 

ALEXANDER: So who’s eligible for child tax credits because if you’re above a 

certain income you won’t get those? 

SHUKLA: That’s right. I mean as ever with tax credits, it’s fiendishly complicated. 

You can qualify for it as soon as you earn enough to be paying income tax. The 

amount that you can get back are 70% of your childcare costs, up to £175 per week if 

you’ve got one child or £300 per week if you’ve got two or more children. But the 

amount of that then depends upon your salary and that then tapers off the more that 

you earn essentially. So lower earners will get more support than higher earners. 

ALEXANDER: And are they looking at an individual’s salary or household income? 

SHUKLA: They’re looking at household income for that. 

ALEXANDER: Right, okay, so the thing to do is to make contact with the 

Government directly with your situation? 

SHUKLA: Yeah. Because each calculation is so particular, there is a website 

calculator on the HMRC tax credits section of their website that you can put your own 

personal situation in and it will tell you how much you might be eligible for. 
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ALEXANDER: And you mentioned childcare vouchers, which might be available 

from Imogen’s employer. 

SHUKLA: Yeah. 

ALEXANDER: Actually only about 5% of employers offer those, I know, so you 

know it really may not be available. But if they are, how do they work? Is it a physical 

voucher that you then take to a child-minder or a nursery? 

SHUKLA: No the transaction is carried out electronically. So you register with your 

employer, you provide your employer with details of the actual provider of childcare, 

and then the payment goes out electronically through an electronic voucher to the 

childcare provider. Actually it doesn’t just have to be done through a voucher 

provider company. You can actually pay …. The employer can choose to give their 

saving directly to the childcare provider. That’s what my organisation does. We don’t 

work with a childcare provider company. We give the actual tax free amount straight 

to the provider without having to use a childcare voucher provider company, so it 

doesn’t cost us anything. 

ALEXANDER: Well Imogen’s new job is starting soon. But if somebody next 

autumn were asking this very same question, they’d have a new option – this 

childcare subsidy which has been announced by the Government.  

SHUKLA: Yeah. 

ALEXANDER: Anne Longfield from 4Children, would that be an option for 

someone like Imogen next autumn? 

LONGFIELD: It will next autumn potentially. 

ALEXANDER: How will it work? 

LONGFIELD: Well the scheme is going to set up individual accounts essentially, so 

when parents pay in amounts for childcare for every 80p government will pay 20p in. 

And last week, when announced, you know government were keen to stress that 

others could pay into that too, so employers, grandparents, others could pay into that 
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pot. So potentially you’ve got a useful way. 

ALEXANDER: And that’s going to be an account with National Savings, isn’t it? 

LONGFIELD: That’s right, that’s right. This is a government scheme. It will go up 

to a maximum of £2,000 if your childcare goes up to £10,000. It will run from next 

September and it’s a much broader income base and you can be eligible for this. So 

from that point, then the employer scheme will cease to take new people in. 

ALEXANDER: So if you’re registered … It has to be registered, doesn’t it? 

LONGFIELD: It has to be registered childcare and you know it can only be per 

amount a parent pays in. It’s not a lump sum in advance; it’s 20% of what you pay in. 

ALEXANDER: And so if your registered nursery or child-minder or nanny charges 

£10,000, as you say the Government will pay £2,000 of that. If the bill comes to more 

than that, you’ll still only get £2,000, won’t you? That’s the maximum?  

LONGFIELD: Yes, it’s a limit of £10,000. 

ALEXANDER: And just a further illustration. If your childcare costs say £8,000, 

then you’d get £1600 towards it? 

LONGFIELD: That’s right. 

ALEXANDER: Twenty percent, isn’t it? 

LONGFIELD: That’s right. 

ALEXANDER: And it’s available for self-employed people as well, isn’t it? 

LONGFIELD: Yes that’s right; that was a new measure. 

ALEXANDER: A new element. But crucially both parents have to be working. Is 

that right? 

LONGFIELD: That’s right, both parents have to be working. The other issue here is 

that it’s children up to the age of 12 - which is beyond where government was 
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intending it to go in the first place. So that’s a very useful move, especially for the 

caller here. But clearly there’ll be children that’ll be over that age where people will 

still possibly have some costs on top of that as well. 

ALEXANDER: And what about single parents? Presumably they would be able to 

apply for this as well? 

LONGFIELD: Absolutely, absolutely. And if they’re working, they’ll be eligible for 

this, yeah. 

ALEXANDER: There are some people who won’t benefit from this new scheme, 

who would be better (if they’re available) to have these employer vouchers. Who is it 

who would find that a better system – the voucher scheme rather than this child 

subsidy? 

LONGFIELD: Well potentially with the voucher scheme, the employer may be 

offering more. This involves ... you know this really brings in employers in a big way 

and there’s a whole discussion about how employers should be contributing more 

because they then get a very loyal workforce out of this. Employers may offer more 

than the basic government kind of amount on this. 

ALEXANDER: And at the moment two people working in the same workplace or 

separate workplaces which offer vouchers can claim the vouchers … 

LONGFIELD: That’s right. 

ALEXANDER: … but with this, it’s just one payment from the Government? So 

there is a small section of people … 

LONGFIELD: Yes, that’s right. There will be some people who will be better off as 

they are. I think the issue is that it’s not consistent across employers. A lot of 

employers don’t do this and actually you know this is something that all parents can 

benefit from without being tied to an employer with it. But we wouldn’t want 

employers not to think this was something that was you know still for them if you 

like. There’s still a role for employers in helping parents.  
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ALEXANDER: Well Imogen, thank you for your call. You’ve given us lots to talk 

about. I hope some of that’s been helpful? 

IMOGEN: Well it’s very confusing actually. 

ALEXANDER: Oh dear.  

IMOGEN: Where would I go to find out more about it, about the new scheme? 

ALEXANDER: Anand Shukla, where should Imogen go if she wants to find out 

more about this new scheme? 

SHUKLA: Well in terms of the new scheme, that was only announced a couple of 

weeks ago and a lot of the information is still being produced. Certainly the finance 

sections of the newspapers wrote guides to it, but more of that will come out in the 

next few months. In terms of information about the current scheme, there’s more 

information on the Family Childcare Trust website. The HMRC website is useful as 

well. 

ALEXANDER: Helen Harvey, you’re trying to come in there. Sorry. 

HARVEY: Yeah HMRC have actually put together two factsheets about top tips for 

childcare and also the simplified sort of briefing about the new regulations for parents. 

So they have actually got two factsheets on their website. 

ALEXANDER: Great we’ll make sure we link to those on our website, 

bbc.co.uk/moneybox, so you can read more in detail about that then, Imogen. Is there 

anything else you need ironing out? 

IMOGEN: No thank you, that was great. Cheers. 

ALEXANDER: Great, thanks for your call. Waiting very patiently on the line is 

Rachel in Wokingham. Rachel, thanks for waiting, and what’s your question please? 

RACHEL: That’s okay, that’s fine. I was just going to ask about nannies. My 

grandchildren are looked after by a very capable nanny and I think it’s a very good 

option for parents that work long hours. It’s very nice for them to be able to be looked 
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after in their own home and they’re very fortunate to have this excellent nanny. But 

talking to my son and his wife, I mean they are high earners. But the cost, if you do it 

properly, the actual cost … I mean obviously I know there’s a lady there from 

Nannytax, but the actual cost of having a nanny, they reckon is about £75,000 to 

£80,000 a year you need to earn to cover the cost of a nanny. And I know that a lot of 

their friends that employ nannies just pay them cash in hand because you’ve got to 

employ them and pay their tax and national insurance, as far as I understand. And it 

seems an incredibly high … you know an awful high amount of money, and I’m sure 

that if … I don’t know how you could change it, but I’m sure if you did a lot more 

people would come within the law. I mean I do know a lot of people that employ 

nannies and just pay them cash because they don’t want to do all this business of 

having to pay their tax and their national insurance and everything. I don’t know, I’d 

just like to comment. 

ALEXANDER: Whereas I suppose your point being that those with lower incomes 

who are going for different options like registered child-minders and nurseries and so 

on are I suppose not as lucky and meanwhile there’s people who are avoiding tax. 

Well let’s go to Helen Harvey from Nannytax who can talk to us about … Well, first 

of all, how much does it cost to employ a nanny? Is it really only for people who are 

very high earners? And the key word here is ‘employ’, so there are responsibilities 

and indeed all sorts of financial issues you have to get your head around. 

HARVEY: Yeah it doesn’t have to cost as much as that. 

ALEXANDER: How much does it cost? 

HARVEY: In our recent salary survey, in the London area the average price is 

around about £35,000 a year. 

ALEXANDER: Okay that’s a lot. You do have to earn a lot to cover that. 

HARVEY: Which is still a lot, yes, but it’s not as much as the £75,000 that the caller 

mentioned. 

RACHEL: No, I was saying what you have to earn to pay the nanny. 
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HARVEY: Yes obviously you’ve got your other family income on top of that. 

ALEXANDER: Yes, I think Rachel’s point was that you have to earn a lot, so 

actually the sums sound about right. 

HARVEY: And for a live-in nanny, you’re probably looking at about £25,000 a year. 

But a lot of people will have a part-time nanny, especially if they have jobs which are 

evening jobs because there’s a lack of childcare - you’re not going to be able to use a 

nursery, those sorts of things in the evenings, so again nannies may come in there. So 

that’s one way of doing it. 

ALEXANDER: Rachel says that she knows there are people who pay nannies cash in 

hand. Now you shouldn’t do that. And actually what should you do? 

HARVEY: You do have to register. If you’re employing somebody, if you pay 

somebody more than £111 a week, then you should be registering and tax and 

national insurance will apply. If you don’t and you get found out, it is a criminal 

offence, so I would not recommend anybody not to do it correctly. 

ALEXANDER: And people listening might think well can’t your nanny be 

self-employed and look after all the tax and national insurance repercussions 

themselves. That’s not the case? 

RACHEL: No. 

HARVEY: No HMRC are very clear that nannies are employees. 

RACHEL: Yes. 

HARVEY: It’s what’s called a master/servant relationship, so basically you employ 

somebody, you tell them when to turn up and you really tell them what to do. 

Someone who’s self-employed, we always say, is somebody who gets up in the 

morning and says shall I go to work today? Okay I don’t feel like it. Oh I’ll send 

somebody else. Now that’s not acceptable for a nanny. You want the same person to 

turn up every day and you stipulate when they turn up. 
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ALEXANDER: What if you’re employing or what if you’re using a nanny’s services 

just a couple of days a week, just a few hours? Is there a way you can use a nanny 

without becoming an employer and all that? 

HARVEY: No, unfortunately as soon as you hit that earnings threshold – and actually 

it could be lower than that because if the nanny’s working for you part-time, she may 

have another source of income; and if she’s working elsewhere then actually you may  

have to register from the first penny that you pay her. 

ALEXANDER: But if you were using a nanny in quite an informal way, just say a 

couple of hours you know a couple of days a week, then you probably wouldn’t hit 

that threshold. 

HARVEY: You may be okay, but you do need to check with her and get her to sign 

an HMRC form to confirm that she does not have any other source of income. It’s up 

to you to prove to HMRC that you’ve done that check. It would be you that will be 

the first one that would be … 

ALEXANDER: And what about other responsibilities? So if your nanny is sick, do 

you have to pay them sick pay? 

HARVEY: You do, you have to pay them statutory sick pay. And unfortunately as 

from next week, the Government are abolishing what was called the percentage 

threshold scheme. So up to now, although sick pay was paid, you were able to claim 

that back in most cases. From next week when the new tax rules come in, you can no 

longer claim that back, so you are actually going to have to foot that bill which 

currently is £87.55 per week for statutory sick pay. They’re also entitled to maternity 

pay, adoption pay. You’ve got to think of redundancy when you get to the end of your 

nanny. So most people think well we know that nanny’s job’s going to end when the 

children go to school, but if you still have been employed for more than 2 years nanny 

would be entitled to redundancy pay. You’ve got to bear in mind things like holiday 

pay as well. Your nanny will be entitled to 5.6 weeks holiday a year. 

ALEXANDER: What if your nanny was say long-term sick? 
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HARVEY: If your nanny’s long-term sick, then you’re going to be looking at 

probably employing another nanny and you are going to have the problem that you’ll 

be paying for two. Although obviously your original nanny, you would only be 

paying her the statutory sick pay of £87. Depending on the nature of the illness, you 

may be able to terminate the contract, but in most cases it would have to continue 

until she goes onto invalidity benefit, which would be after 28 weeks. 

ALEXANDER: Gosh, the bottom line is you’re an employer. You need to take that 

seriously. 

HARVEY: You are an employer.  

RACHEL: Yes, I personally think that that is a ridiculous state of affairs and it just 

discourages almost anybody from the really good aspect of having a nanny because 

you have your own children in their own home, doing the things that they can do. I 

just think it’s such a good option, but it’s almost impossible to do because of that – 

because you know you get a nanny who goes off sick and you’ve got to employ 

another one and you just can’t afford to do that. 

ALEXANDER: Yeah, Rachel, thank you very much for your call. You’ve given us a 

lot to think about. And I just want to compare those costs and responsibilities in fact 

that we were talking about with other options. Anne Longfield from 4Children, how 

much does nursery cost? How much does a child-minder cost? 

LONGFIELD: Well significantly less than that, but you are getting a personalised 

service with a nanny service in your home and it’s the flexibility around it. There are 

ways of bringing the nanny costs down actually by sharing - so there can be families 

that nannies share, which would reduce some of those costs.  

ALEXANDER: Say if it were two families sharing one nanny, at least one of them 

would have to act as the employer? 

LONGFIELD: One would be a lead employer within that. 

ALEXANDER: But you could halve the costs? 
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LONGFIELD: Half the cost potentially depending on how many children between 

the two families, but it would be a way of getting a workable, flexible option. With 

nurseries, you are looking at £10,000, £12,000 a year potentially. Child-minders, 

you’d be looking at a slightly less amount than that, but still a significant amount 

within that. That’s in London. Outside London it might be a little bit less, but you’re 

still talking about an amount which is a significant amount of your income and your 

expenditure throughout the year. 

ALEXANDER: And Anand from the Family and Childcare Trust, I know you’ve 

done research into exactly these kinds of costs. It’s looking really something like 

full-time nursery, the cost is really equivalent a month to mortgage payments? 

SHUKLA: Well our survey which came out a few weeks ago found that part-time 

childcare was the equivalent of a second mortgage actually. We found that if you had 

two children – one in nursery for 25 hours, the other with a few hours of afterschool 

care a week – that came to something like £7,500 and the average mortgage was 

£7,200. So you’re talking significant sums of money here. 

ALEXANDER: And why has childcare gone up so much in recent years because it 

has gone up every year above inflation, your trust says? 

SHUKLA: Yes. I mean if you look actually over a 5 year period, it’s gone up over 

£1,000 during that time. There are a number of reasons for this. It’s actually quite 

complicated. One of the reasons actually is that we are getting higher qualified people 

working in the profession who are being paid more, so that is a good thing. It’s a sign 

of increase in quality. Part of this story is actually about the level of subsidy that goes 

into the childcare system because we don’t actually pay more for the cost of 

delivering childcare in this country than we do in other countries, but the Government 

takes a higher share of the cost if you like in other countries than they do here. So 

here we ask parents to pay something like 20% to 30% of their income on childcare. 

In other European countries, it’s probably half of that. 

ALEXANDER: Well this all shows why it’s important to listen to Money Box Live 

and find out what your options are because we might be able to save you some 
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money. Shilpa’s on the line from Kent. Shilpa, what’s your question please? 

SHILPA: Yes, spending on childcare. You know it’s paying like a mortgage, you 

know there’s no help. Either of us have to cut down on work, working hours. You 

know we share childcare because we don’t get any benefits from the Government 

because we’re just above the earning levels, so we don’t come under helping sector 

and obviously because all the childcare suddenly changed from 2012 and my son was 

born before 2012. 

ALEXANDER: How old is your son? 

SHILPA: Things have changed quite a lot in terms of benefits. 

ALEXANDER: And how old is your son? 

SHILPA: He’s 17 months now. 

ALEXANDER: Anne Longfield from 4Children, have you got any options that could 

help Shilpa out? 

LONGFIELD: Well I think the two basic options, as Anand talked about earlier, are 

if you’re on a lower income and you are eligible for help with tax credits, that’s 

something to really look into. It seems that that might not be the case here, in which 

case really it’s down to talking to your employer about the kind of support that they 

can give or indeed whether they’re part of a voucher scheme. From next year, there 

will be this option about having the tax free childcare option where government does 

give 20% of childcare costs, but that won’t come in till next September, so there is a 

time to wait here. But certainly at the moment those are the two main places to start in 

looking at childcare help. 

SHILPA: Yeah but do they apply for self-employed people because I am a 

self-employed person and my husband is a sole trader? 

LONGFIELD: From next year, the amount that will be available will - but at the 

moment no, that’s not the case. So it does look as though there’s a time to wait here 

for that. There is some money that the Government does invest in nurseries for 3 year 
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olds and 4 year olds and indeed for 2 year olds if you’re on lower income. 

ALEXANDER: Yes because I think in England it’s all 3 and 4 year olds are entitled 

to 15 hours of free early education. 

LONGFIELD: That’s right. 

SHILPA: 15 hours – I’m aware of that, yes. 

ALEXANDER: And some 2 year olds are also eligible. How do you get that? 

LONGFIELD: Well the 3 and 4 year olds, the 15 hours, it’s available for everyone, 

so that’s something you know looking for your nursery, talking to the nursery about 

their provision around that. And if you have a child of that age, you should be able to 

get hold of that 15 hours. It’s for everyone, it’s universal. For the 2 year olds at the 

moment, it’s only for the 20% on lowest income and this year it’ll be 40%, and again 

it’s a case of talking to your local nurseries but also talking to the local authority if 

you think you’re eligible or indeed looking for information on any of these sites. 

ALEXANDER: Okay, well I mean you can tell from what Shilpa’s saying that it can 

be really difficult and probably can come as quite a surprise just how expensive 

having children is and trying to find childcare for them. Where should Shilpa go to 

next? Which are the best services where you can sit down face to face with someone 

and just spell out your financial situation and find out more about how to get these 

things we’ve been talking about? 

LONGFIELD: Well I think some of the websites are actually a good place to start 

you know getting your head round some of the finances and the HMRC site has that 

information there. The Directgov site as well has a lot of that information. So actually 

starting to work out the combinations within that. Local authorities will often have 

family information services that can help with some of this too. But really you know 

sitting there, looking at what the options are, looking at the tax options within there, 

and getting as much advice … I mean all our organisations have advice lines that will 

be able to help with that too. 

ALEXANDER: Okay, thank you very much. Shilpa, thank you for your call and best 
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of luck with finding some pots of money that you might be able to access or finding 

some help. Emma’s on the line from Hampshire. Emma, what’s your question please? 

EMMA: Hello. I was just wondering. Both my husband and I are entitled to childcare 

vouchers with salary sacrifice by our employers. And because we both have these, 

I’m wondering which scheme we would be better under in the future? Would it be the 

government scheme or with the childcare vouchers as we have them now? 

ALEXANDER: Anand Shukla? 

SHUKLA: It depends upon your personal circumstances actually and how many 

children you have. The way that the current scheme works with childcare … And also 

whether you are basic rate or higher rate taxpayers. So broadly speaking … I think 

Helen has some data here that she can chip in with, but I think broadly speaking the 

main categories of people who’ll be better off staying under the current scheme, as 

opposed to the new scheme, are two higher rate earners with one child who get the 

full rate of exemption. I think that’s right, but Helen may be able to supplement that. 

HARVEY: No almost, but not quite. It’s if you’re two basic rate taxpayers with one 

child, then you’re going to be better off staying in the employer supported childcare. 

If you’re one and one, then you’re probably just about better to stay off in the old one 

with one child. But as soon as you’ve got more than one child, then you’re better off 

to move to the new one because the new one is per child, so you’ve got that £2,000 

limit per child. 

EMMA: Okay. 

SHUKLA: Can I just add to that? I think the higher rate taxpayers who get the full 

amount – i.e. before the changes came in in 2009 and got half - they would be better 

off, yeah. 

ALEXANDER: Okay Emma … 

EMMA: Is there somewhere I can go to put the numbers in to find out exactly? 

HARVEY: At the moment there isn’t, but HMRC are going to develop one of their 
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wonderful little calculators so you can put in all your circumstances and it’ll tell you 

what to do.     

ALEXANDER: Is there anything helpful on Gov.uk, the government website? 

HARVEY: I don’t think yet because it’s so new, but yes those things will all be 

transferring over to Gov Uk shortly. 

ALEXANDER: Okay. There is at least a lot of information there for the current 

system. Emma, thank you for your call. Don’t worry if you weren’t taking notes by 

the way, and to everybody listening, because there will be a transcript of the 

programme available on our website in a couple of days’ time. There’s an awful lot of 

detail. Speaking of which, we’ve had an email from the Scottish Child-Minding 

Association. They just wanted to point out they’re listening. And childcare providers 

being registered by Ofsted was mentioned. They say please note that in Scotland 

childcare providers must be registered with the Care Inspectorate, so that’s worth 

noting. Tom’s on the line from Manchester. Tom, what’s your question please? 

TOM: Oh hello there. I’m just wondering whether or not parents, any family 

members can get financial help if they decide to look after their daughter’s you know 

children, if you understand me – like my grandson? 

ALEXANDER: So Tom, yes you’re a grandparent who’s thinking of … well who’s 

wanting to look after their grandson and is wondering if there’s any financial help 

available. Anne Longfield? 

LONGFIELD: I mean the first thing to say, there’s a lot of grandparents that do look 

after children, so we know this is a reality for a lot of families and a lot of families 

think this is a very good arrangement. All of the government schemes relate to 

approved childcare, which is childcare which is registered childcare, and grandparents 

don’t fit into that category at the moment. There’s quite a move to you know broaden 

that and it’s been something that people are keen to talk about and look at, but at the 

moment it’s all approved childcare. 

ALEXANDER: Well I was just going to ask that actually. You can understand 
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perhaps that the Government thinks well no if that’s between a family, we don’t need 

to get involved. But do you think that in a few years’ time, we could see a change in 

that area?           

LONGFIELD: Well it’s certainly something which you know there’s a lot of 

discussion about and there’s quite a movement to push towards. There’s all sorts of 

things about how you would register it because obviously relationships are very 

personal and you know it could cost quite a lot, but certainly it’s something that a lot 

of grandparents and indeed parents are very keen on. 

ALEXANDER: Okay, thank you very much. That’s all we have time for. Worth 

noting, we’ve got lots of nannies emailing the inbox to say they are worth their money 

because they provide such a personal service. Well thank you to my guests: Anand 

Shukla from the Family and Childcare Trust; Anne Longfield from the charity 

4Children; and Helen Harvey from Nannytax. You can find out more information and 

links to helpful services at our website: bbc.co.uk/moneybox. Paul Lewis will be back 

at noon on Saturday with Money Box and I’ll be here to take more of your calls on 

Money Box Live next Wednesday afternoon.                    

                    

            


